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AGENDA

• Welcome & Introductory Remarks
• Review of last week’s employer poll results
• Employer & educator poll ideas
• Updates?
• Discussion Questions
• Brainstorm Updates
• Suggestions for Future Town Halls



Review of Last Week’s 
Employer Poll Results



35%
We have maintained our 
spring hiring numbers.

15%
We have reduced our 
spring hiring numbers. 

(The remainder had other comments, finished hiring or don’t hire in the spring).



56%
We have not yet made 

any changes to our plans 
for our summer students.

38%
We are considering or 

expecting to ask summer 
students to work from 

home for some period of 
time. 



23%
We are reducing or 

eliminating our summer 
positions for vacancies 
that have not yet been 

filled.

7.5%
We are considering 

terminating some of the 
summer students that we 

have already hired. 



68%

We are considering virtual fairs or virtual 
experiences to help students learn about our 

organization in the future



65%

We are exploring new approaches or technologies 
to deliver virtual on-boarding and training to new 

student hires.



14%

We are expecting (or have made) reductions to 
our previously planned hiring numbers for the fall



14%

Our recruitment-related budget has been 
restricted or reduced



New poll suggestions?  
- for educators and employers



Updates



Discussion Questions



How are you currently connecting with 
your colleagues?



Employers, how are you updating your 
campus partners?



Educators, how are you updating your 
employer partners?



What kind of support are employers 
looking for from their campus partners?



What information or support are schools 
seeking from employers?



What problems are you hoping to solve 
with new or re-purposed technology?



What technologies are you finding useful 
right now (and for what function)?



What technologies are you hoping to 
learn more about?



Discussion









Suggestions?

Graham Donald, graham@brainstorm.ca
Katrina Kozhuro, katrina@brainstorm.ca



Staying Virtually
Connected
By: Erynn Mayes
erynn@tenthousandcoffees.com



What is Ten Thousand Coffees?

Institution Network 
Access to your institution’s 
network of students, alumni, 

employers, and industry 
partners 

Monthly Introductions
Between Students & Alumni, 

Industry Partners, or Employers

Small Group 
Conversations

Virtual recruiting events, 
employer information sessions, 

or open conversation



COVID-19 Supporting Resources

Though physical isolation can take its toll on mental health and physical wellbeing, digital 
conversations and connections can go a long way in reminding us that we’re not alone, even if we 
can’t be with each other in person. 

We are working with partners to offer resources and support with facilitating and 
celebrating these virtual connections.



COVID-19 Supporting Resources

We are working with partners to offer resources and support with facilitating and celebrating these 
virtual connections, without coming across as tone deaf.

● Invitation emails

● Primer emails

● Suggested Topics of conversation

● Tips on how to connect virtually

● Suggested social media content

● Suggested copy for /coronavirus pages

● Webinar hosted by Dave & Brien, April 1 2020:
The Power of Virtual Connections

A message from our CEO:

In a time when networking events, job fairs, and in-person 
mentoring has been cancelled, indefinitely, it’s never 
been more of an opportunity to use technology to help 
students (and the graduating class) to form job-ready 
networks.

Following Dave’s Globe and Mail op-ed, he and Brien 
Convery will focus on the top 3 ways that schools can 
enable recruiters and alumni to offer networking 
experiences to students/recent grads, without the need 
for physical events.

Webinar Invitation - Power of Virtual Connections



COVID-19 Supporting Resources
If you’re looking for networking, mentoring, or virtual connections content or resources, let’s talk!





How can we help?

Erynn Mayes
erynn@tenthousandcoffees.com


